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SGEU Health Provider Members: 
 
 
The members of your SGEU Health Providers Bargaining Committee continue to field 
calls and emails with questions and concerns regarding issues arising during the 
COVID-19 pandemic. Issues receiving the most attention recently include: 
 
 
Cohorting 
Scott Livingstone, SHA CEO, and Jim Reiter, Minister of Health, recently made 
statements in the media about the future of cohorting in Long Term Care (LTC) in 
Saskatchewan. As we know, cohorting is the restriction of LTC staff to a single site or 
facility.   

 
On June 1, 2020, Mr. Livingstone told CBC News that cohorting to avoid the spread of 
COVID-19 was an experiment. He went on to say, “Lots of staff were working part-time 
at many different facilities, and that also is a challenge for us with respect to 
consistency, staffing, and hiring and keeping people employed in a single facility.” 
Further on in the interview, he mused, “It’s going to be interesting to see if we have the 
ability to continue with that long term.”  

 
On June 5, 2020, Minister Reiter was interviewed on CBC Radio’s The Morning Edition 
about the state of long-term care in Saskatchewan. In that interview, Minister Reiter said 
that cohorting would be in place for the foreseeable future or longer, and they would 
have to see if they could do it permanently. When asked about the downside of having 
employees work full-time at one facility for consistency and safety, the minister said 
there was no downside.  

 
Your SGEU Health Providers Bargaining Committee has had questions regarding these 
statements and the effects and future implications on our members. We understand the 
importance of resident safety during an outbreak and, in the past, cohorting was put in 
place to restrict workers in a declared outbreak facility from working in other areas. As 
health care workers, we are well versed in infection control and PPE procedures in 
order to protect the people we care for as well as ourselves and our families.  

 
However, we also know there have been problems created due to cohorting, and 
believe these will need to be addressed if cohorting is to continue in the future. We will 
be holding further discussions with the SHA and the Ministry of Health regarding their 
musings about continued cohorting of LTC workers in the future and what that would 
actually look like.   



For too long, our members have been forced to work multiple jobs in multiple 
departments and facilities because of the precarious work situation created by part-time 
jobs and low wages within the health care system. This results in undue stress for our 
members. It also creates the types of challenges around infection control that became 
even more evident during the early days of the COVID-19 pandemic. 

 
We know our members work hard and care deeply about our residents, clients and 
patients. We want to continue providing a high level of service to our communities and 
the health care system. However, we need to be provided with a living wage and the 
proper tools and environment in which to do our jobs – our members and those we care 
for deserve nothing less. 

 
COVID-19 has created a world none of us ever thought we would see in our lifetimes. It 
has added additional work load, additional mental health stress and additional financial 
stress. We need to work together to overcome the challenges this pandemic has 
created, and do our best to prevent further problems from developing. We have 
identified multiple issues regarding how cohorting is being applied to our members and 
will continue voicing our concerns to the SHA and Ministry of Health about how this 
strategy is negatively impacting such an essential workforce.  

 
 

Temporary Wage Supplement Program expanded to include more workers 

The provincial government issued a news release on June 5, 2020 regarding the 
expansion of the previously announced temporary wage supplement program during 
COVID-19.  

 
The news release was confusing and contradictory regarding the eligibility criteria. In 
the opening remarks it states, “The program is being expanded to include anyone, 
regardless of income level, who is working at licensed public or private long-term care 
facilities, which are under public health orders restricting visitations.”  

 
It is then followed up with: “In addition, workers at assisted living facilities which also are 
under public health orders, will now be eligible for the wage supplement if they earned a 
wage less than $24.00 per hour in the four-week period for which the worker has 
applied for the supplement.  To be eligible, these workers must also have total earnings 
of less than $2,500 (gross), including earnings from work outside an eligible essential 
care facility, in the four-week period for which the worker has applied for the 
supplement. 
 
For each eligible worker, the temporary wage supplement is $400 for each four-week 
period, up to 16 weeks, for the period from March 15, 2020 to July 4, 2020. 
 
The wage supplement will be provided to full-time, part-time and casual workers, and 
includes anyone employed by an eligible facility, but does not include third-party 
contract service providers working at those facilities.” 



We have asked for clarification of the above statements that appear to be contradictory 
but we have not yet received a response. In the meantime, we recommend that you 
apply for the supplement if you believe you quality.   
 
For more information about the wage supplement, visit www.saskatchewan.ca/wage-
supplement-program.  People with questions about the supplement may also 
email stwsp@gov.sk.ca or call 1-800-667-6102 or 306-787-6645 in Regina. 
 
 
Petition seeking a wage top-up for ALL health care providers – please sign it 

The petition we started last week has had a very good response so far, but we need to 

ensure as many people as possible show their support for a wage top-up for ALL health 

care workers during the COVID-19 pandemic. If you haven’t already done so, please 

take a minute to sign the petition, and forward it to friends, family, colleagues and others 

in your community. The petition can be found at https://skhealthproviders.ca/. 

 

To stay up-to-date about SGEU Health Provider news and information, please 

download our SGEU Health Sector APP, follow us on Facebook: @SGEU Health 

Providers, or check our website: www.SGEUHealthProviders.org. 

 
#staysafe 
 
In Solidarity, 
 
SGEU Health Providers Bargaining Committee  

Tracey Sauer, Chair 
Diane Ralph, Vice-Chair 
Jolean Brochu, Member, KTHR 
Ryan Favel, Member, KYRHA 
Wendy McPhail, Member, MCRRHA 
Danny Hind and Kim Nordmarken, Labour Relations Officers 
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